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r-Graduation ceremonies today 
VAnfl Albert J. Hactocco, the director of reRearch, deve-
lopment, test and evaluation on the staff of the Chief of 
Naval Oerations, will be the guest speaker for today's 
graduation exercises, which will be held at 1430 in King 
llall. 
To be conferred in today's ceremonies are: 216 master of 
science, two bachelor of science, and two doctor of philo-
sophy degrees. One electrical engineer, one aeronautical 
engineer and two mechanical engineer degrees will also he 
awarded. 
Receiving degrees will be 145 U.S. Navy officers, 20 
U. s. Army officers, 13 U.S. Marine Corps officers, 
17 U. S. Air Force officers, two U. S. Coast Guard offi-
cers, two DOD civilians, two international civilians and 22 
international officers from 13 nations. 
VADM Baciocco is a 1953 graduate of the U.S. Naval 
Stud1nt1 honorad 
Ten studltnts w 111 rec:e I wt 
spec I a I recogn It I on dur-1 ng 
today's graduation progra • • 
The students and their awards 
are: 
LCDR W 1111 am L. Posnett. 
11 I. USN. Monterey Pen r nsu I a 
Councl I. Navy league Awnrd for 
Highest Academic Achlewtnent; 
LT Steven c. Walker, USN. 
CNO Award for Excellence In 
Operations Research; 
Academy. During hiR naval 
career, he has served as the 
Chief of Naval Research and 
has held command of Subma-
rine Group Six and Submarine 
Di viRion 42. VADM Baciocco 
alRo played a key role in 
the establishment of the 











issue at NPS 
NPS failed last year's 
annual safety inspection, 
with sixty-one major viola-
tions being cited by the 
Occupational and Safety 
Health Administration 
(OSHA) inspectors. 
Deficiencies in safety 
staffing, inspection, defi-
ciency abatement, and mili-
tary and civilian safety 
training were among 11 
problem areas identified. 
An insert on worker 
safety is included in this 
edition of "the Quarter-
deck." For more informa-
tion about the safety prog-
ram, contact Fred Spillan, 
NPS safety manager, at ext. 
2911. 
l T Stephen S. KI ng, USN. 
CNO Antisubmarine Warfare 
Award; 
Variety the spice of life 
LT Jan M. Hinton, USN, CNO 
eon..inlcatlons Award; 
LT Stewtn E. Johnson. USCG, 
COMO Grace Murray Hopper 
eoi.,uter Technology Award; 
LT Villlaia E. Gray. USN. 
Naval Sea Systems Co11111and 
Award In Naval Engineering; 
CPT Jeffrey w. Ml Iler. 
USMC, JCS Command, Control and 
Communications Award for 
Academic Achlewnent; 
CPT Harold W. Henry, USAF, 
Ar11ed Forces Com• un I cations 
and Electronics Association 
Honor Awm-d; 
l T Freder I ck F. Shaheen, 
USN, u. s. Naval Institute 
Award; and, 
LT Clark E. Goodman. Jr •• 
Ml I itary Operations Research 
Soc lety Graduate Research 
Award. 
I 
' .. - * 
If you've been through a 
graduate program, you defi-
nitely know the feeling . 
It's a little bit of 
uncertainty mixed with a 
touch of anxiety. At 
issue--illustrating a the-
sis. 
There to help ease some 
of the presRure of thesis 
work is the EMO Graphic Arts 
Divii,;ion. 
"Students bring in their 
ideas and we lend assistance 
and guidance," said Mr . 
James Crispelle, an NPS 
graphics illustrator. 
"The students learn the 
use of the equipment and 
what iR involved in the 
(continued page two) 
2 
~~Dir. Kil. Ops. 
This issue of 1'The Quart-
erdeck" marks the first 
anniversary of publication. 
When the Superintendent es-
tablished the newspaper last 
year, he indicated that it 
was to be "your newspap-
er •••• viable, informative, 
timely, tasteful and free." 
Further, he indicated that 
it was to serve the various 
After one year of publication, 
"the Quarterdeck" will 
conduct a readership survey . 
Your ideas are important 
in the future success 
of the paper. 
NPS "communities" and promote unity and cohesiveness among 
them. 
During the year, there have been several chanRes to 
improve the content and appearance of "The Quarterdeck." 
In the near future, the newspaper staff will conduct a 
readership survey to ascertain your views and solicit 
suggestions for improvements. ''The Quarterdeck" is YOUR 
newspaper - so we always welcome your participation in the 
form of short articles, suggestions for stories and other 
feedback. 
Crispelle finds diversity 
. 
In EMD art 
Det11l I of color sl Ide 
(above) for Prof. O.M. "led" 
Layton's presentation to 
AIAA. Portrait (far right) 
of a Navajo lndlan women 
northwest of the Chuska 
Mountains In Crlspelle's 
home state of Ar I zona. 
pr oduction of graphic illus -
t ration. This helps them 
when illustrating reports or 
de veloping visual aids later 
in their careers," he said. 
Graphic support for the 
school is by no means li-
mited to student thesis 
work. Whether its camera-
r e ady artwork, half-tones, 
maps, graphs, or artwork for 
slides or viewgraphs, the 
graphics division offers 
support to the NPS faculty, 
staff, base operations and 
tenant activities. 
Having a large and di-
verse clientele provides a 
special benefit for Cris-
pelle. 
~r·ve always had such a 
wide range of interests and 
working here gives me a 
chance to work with people 
who are often leaders in 
many of those fields of 
interest," he said. 
Cri s pell e was able to 
combine his interes t s in 
history and aviatio n during 
the production of a slide 
se rie s on aviation medicine 
for Dr. E. J. Kennedy, an 
instructor in aviation 
safety (slide detail shown 
on page one). 
The producti on of vi sn al 
a i ds -for Prof. "Red" L.iy -
t on ' s 1 e ct u re "The Later :i l 
Re sp ons e of an Airsh ip in 
Turbulen ce," whi ch was gi ven 
at a mee t ing s po ns o re d by 
t he American Inst it ute of 
Ae r on auti cs and As t ro nau -
ti cs, ear ned him acc l aim not 
on 1 y f r om Prof . La yto n , bu t 
also muc h of th e audienc e . 
New policy set 
• • on m1n1mum 
drinking age 
Effective June 1, state 
drinking laws will be ad-
her ed to on stateside naval 
bases. 
Age limitations will ap-
ply to the purchase, con- c 
sumption and possession of 
alcoholic beverages, in-
cluding beer, low-alcohol 
beer and other low-alcohol 
drinks, with some excep-
tions. 
The only exception which 
appears to be relevant to 
NPS applies to on-base func-
tions under controlled con-
ditions (i.e . military cele-
brations), at which alco-
holic beverages may be 
served to all military per-
sonnel. 






Layton said he 
"direct favorable 
from at least a 
the attendees" of 
conference. 
Does the work at NPS 
off e r job satisfaction to an 
artist? Said Crispelle : "I 
wish r·d found this 40 years 
ago."--J02 Michele Browning 
C 
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The Occupattonaf Safety and 
Hea I th Act was enacted by the 
Congress In 1970. In essence, the 
act was passed r nto I aw to assure 
safe and healthful working condi-
tions for aen and woaen by author-
1 z tng enforcement of standards 
which hawt slnc:a been dltwloped by 
the Occupational Safety and tl:talth 
Ad11tnlstratlon (OSHA). These 
standards are commonly referred to 
as ~HA standards. The DBpart-nt 
of DBfense has 11doptad these stan-
dards In their entirety. T1e only 
exception Is for unlquely military 
operations. T1e Naval Postgradu-
ate School does not enjoy ela!l • pt 
sta-tus and thentfont • ust co • ply 
with these standards. 
On February 26, 1980, the Pres-
ident signed Executive Order 
12196, Occupational Safety and 
K,a I th Program for fedltra I employ-
ees. Section 1-4 of the e.cuthe 
order tasked the Secretary of 
Labor to Issue a set of bas I c 
program elements for al I federal 
agenc Jes. These e le • ents were 
pub I lshed In Tit le 29, Code of 
fedltral Regulations, Part 1960 and 
are titted "Basic Program Elements 
for Federal E• ployee Occupatlonal 
Safety and Health Programs and 
Refatad Matters.• Fro • these ele-
aents, al I federal agencies of the 
E>ecuthe Branch, Inc I ud Ing DOD, 
derive and publish Independent 
Occupatlonal Safety and Health 
Program directives- The DBpart-
•nt of the Navy has pub I I shed Its 
elements In OPNAYINST 5100-238, 
Navy Occupatlonal Safety and 
Health (NAYOSHJ Program Manual. 
Our safety and health perfor •-
ance Is based upon how well we 
co• ply with the a-lterla specified 
In the Instruction. The unsatis-
factory rating given NPS by the 
Naval Inspector General's Over-
sight Occupaf'lonaf Safety and 
Health Inspection In July 1984, 
was evidence that there was In-
sufficient comp I lance with crl-
tarla. 
----
NPS Saf et~ .. Awareness 
Last year NPS "flunked" its annual 
safety inspection. Sixty-one violations 
were cited by Occupational and Safety 
Health Administration (OSHA) inspectors in 
their report to the school • 
The principal problem was the lack of 
properly trained employees and supervisors 
with respect to the Occupational Safety and 
Health Program elements as well as job 
safety. A major effort is presently in 
progress to acquaint all personnel with 
program elements as well as indoctrinating 
supervisors in their responsibility to 
employee safety and health. It is a 
reasonable assumption to state that "an 
employee who is taught the right way to do 
a job, is taught the safe way to do the 
job •.. 
Supervisors are encouraged to teach the 
right way before tasking an employee to do 
any job. Several other suggestions for 
supervisors to think about: 
- Inspect the operation every day for 
hazardous potentials. 
- Correct all hazards immediately, or 
submit the paperwork to have them 
corrected, 
- Post required danger/caution signs. 
- If something doesn~t work - fix it. 
- Talk safety to employees twice a 
month, Record the subject, date and 
attendees. 
- If an employee is to be exposed to an 
unsafe/unhealthful working condition, 
explain the hazard and effects. 
- Rigidly enforce protective clothing 
and equipment requirements. 
- If medical surveillance is a job re-
quirement, insist that employees take 
physicals. Exposure to asbestos, noise, 
lasers, radiation, etc., are almost certain 
to require physical examinations. Ad-
vise the safety office in each case. 
- If hazardous exposure is a job re-
quirement, then explain that in the posi-
tion description so personnel can ensure 
physical requirements are met. 
- Never assume that an employee knows 
how to do a job, Monitor performance until 
you are sure the job is done right. 
The old saying, "the supervisor is the 
key to an effective accident prevention 
program," is most appropriate at NPS. If 
the supervisor accepts his/her role as the 
"key," and performs accordingly, the school 
will never again receive an unsatisfactory 
rating.--Fred Spillan, NPS Safety Manager 
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APR - JUN 1985 O'-------------------------------
J 
MAJOR RENOVATION AT 
CBICAGO-O'BARB l •TERNATIONAL 
AlJIPORT 
Major renovation began 15 
March 1985 at Chicago-O'Hare 
International Airport causing 
the relocation of most of the 
carriers and other facilities. 
On 11 March 1985, the USO 
moved from Terminal 2 to 3 into 
a •store front• location on the 
passenger gate side of the 
terminal, USO sighs will be 
posted in Terminal 3, and in 
the old -location to help direct 
travelers to the new location. 
Major airlines housed in 
Terminal 3 are American, Delta, 
TWA and Republic. 
T e r m i n a l l , t h e 
international arrival and 
departure terminal, is being 
torn down. American flag 
carriers with international 
flights will be processing 
passengers in new facilities on 
the ground level of the parking 
garage across the roadway from 
T e r m i n a l s 2 a n d 3 • 
Transportation will be 
available to take passengers to 
the flight line. Directional 
signs should be in place during 
renovation work. 
Recommend all travelers 
transiting Chicago-O'Hare 
International Airpor~ allow 
sufficient extra time to locate 
their appropriate carrier 
terminal. 
BAIID DELIVERY OP MILITARY PAY CBIDClt& 
Effective with the 15 October 1985 payday the Navy will no 
longer hand deliver pay checks to military personnel assigned to 
shore duty activities in the fifty states and the District of 
Colu~~ia. Members residing in the BOQ/BEO will be exempted. The 
Navy Accounting and Finance Center, Washington has indicated that 
shore based transients, student and squadron personnel will NOT be 
exempted. Prior to l October 1985 members not participating in Pay 
Deposited Quicker (PDQ)/Direct Deposit System (DDS) will be 
required to provide a D9D=Y9~~ address for the mailing of pay 
checks. The exact procedures will be promulgated in the June/July 
1985 timeframe. The way to ensure timely receipt of pay checks i& 
to enroll today in the PDQ Progru. The present PDQ Program is 
maintained at regional pay centers around the country. The 
regional center for PERSUPPDET Monterey is located in San 
Francisco. 
One disadvantage of the PDQ Program is that once a detaching 
endorsement (NAVCOHPT Form 3067) is prepared for a transfer, the 
PDQ automatically stops. On l OCtober 1985, the PDQ Program will 
terminate, and all PDQ accounts will automatically be converted to 
DDS. Effective with the 15 October 1985 payday, PERSUPPDET 
Monterey will be able to ser .d net pay to savings/checking accounts 
by DDS. All DDS accounts will be maintained by the Navy Finance 
Center, Cleveland, Ohio and are not affected by transfers. The DDS 
Program guarantees delivery of your net pay to your account on 
payday. Delivery of checks forwarded by mail will not be 
guaranteed. 
ENROLL IN PDQ NOW, THE SAFEST AND BEST WAY TO GET PAID. For 
more information contact the PERSUPPDET Monterey Military Pay 
Office. 
AVIATION COIUIAIID SCllEBNiaG BOARD 
The following are excerpts taken from a point paper written by 
RADM William E. Ramsey, the president of the FY-85 board vho is 
presently serving as Director, Navy Space Systems Division 
(OPNAV-943). Comments reflect thoughts gathered after the board 
reviewed over 2,000 records and literally tens of thousands of 
fitness reports. · 
i~~i9~~RD~~ remains the overriding factor in a record. 
Career timing is critical. Officers must get back to a 
department head tour in time to be competitive. 
CV/TRAC9H/ Recruiti~g/TPS and ?ther out-of-community tours are 
a PJ~§ 1f coupled with strong in-community performance. 
Strong TRACOM and CV tours virtually eliminated a weak start. 
A strong TRACOM tour looked better than an average fleet 
replacement squadron (FRS) tour. 
Br~ken service did not detract unless the time inactive was 
excess~v!• ~op pe~formers who came back on active duty were 
competitive if their time out was short (i.e., less than two 
years); and they hit the deck ·running upon returning to active 
duty. 
Pll.BPLIGBT DI• IIIG 
Saying a service member or federal civilian on official travel 
cannot be expected to eat at unreasonable hours, the u.s. 
Co~ptroller General has relaxed restrictions on government payment 
for ~eals eaten before an employee travels by air. 
In 1978 the Comptroller General ruled that a government 
e~ployee is not entitled to reimbursement for a meal at an airport 
at the per~anent duty station because the employee could have eaten 
at home. This ruling was not intended to require that an employee 
or member of the uniformed service take meals at unconventional or 
unreasonable hours. 
That recently was modified in response to an appeal by a Navy 
lieutenant. The Comptroller ruled that the lieutenant could be 
rei~cursed for the cost of meals he had between the airport and his 
ho~e beca~se the airport was a considerable distance from his duty 
station, ar.d he was traveLing on a flight during which a meal would 
not be se r •:ed. 
•when a member is in travel status and is required to travel 
from his permanent duty station to a carrier teriminal, which is 
located a considerable distance from the duty station, he may be 
re:mbursec for meals purchased during normal meal hours enroute to 
or from tt:e airport, if the flights do not serve meals which would 
enable hi~ to take his meals at reasonable hours,• the Comptroller 
General sai d . 
IJIGGAGB IftBRLDIDG 
The interlining of baggage between the Military Airlift comund 
(MAC) contracted flights (Category B) and connecting commercial 
domestic service began on 1 Dece • ber 1984. Thia service is 
available at all MAC co • mercial gateway locations with the 
following airlines: Aloha, American, Continental, Delta, Eastern, 
Prontier, Hawaiian, Ozark, Pan American, Piedlllont, Republic, TWA, 
United, o.s. Air, Western, and Northwest. CONUS passengers 
traveling domestically to a MAC coaaercial gateway on one of these 
carriers can request that their baggage be interlined to the MAC 
charter flight (Category B). The MAC flight is identified by a 
•os• number on the MTA. 
Passengers traveling frcm overseas to a COHOS destination and 
wishing to use this service • uat tell the MAC passenger agent at 
the overseas terminal at the time of cbeck-in and have a ticket in 
band ebowing a confirmed seat on the domestic leg ot their journey. 
Af~er clearing customs at the CONOS gateway, the traveler places 
the interlined baggage on tbe interlining carousel wbich is 
normally located near the cust.a area. 
ARRIVIIIG PASSENGERS AT MARITA, JAPAJt 
It appears that many people arriving at Narita are not 
properly briefed on the conditions to expect, distance from 
military facilities, or potential cost of commercial 
transportation. This information has been available in various 
form 7 si~ce Northwest Airl~nes and Pan American Airways began 
service into and out of Nar1ta . However, personnel continually 
arr~~e with insufficient funds to defray cost of transportation, 
no 1oea of where they are going, how to get there, or where it's 
located. Ground transportation is provided by carriers for CAT 
Y pa~sengers only to Yokota . Other CAT Y passengers not 
destined for Yokota or arriving CAT z passengers will find it 
necessary to obtain other transportation unl~ss prior 
arrangements have been made through the gaining unit or service. 
An additional problem for carriers at Narita is CAT y 
passengers arriving with accompanying pets. Pet shipments are a 
transaction between the carrier and the passenger. Even though 
the passenger is CATY and entitled to contracted ground 
tr.:.nsport to Yokota AB, the pet owner must make othe r 
arra~gements for the pet's transportation. Carriers are not 
required to provide this service and advise space ~jll_D~! be 
available to accommodate pets on the contracted transportation. 
MOVIE OVERSEAS? 
Your nearest Navy family 
service center has two new 
tools to assist with your 
overseas move. 
•when You Are Going 
overseas" is a flyer published 
by the Overseas Transfer 
Information service (OTIS) 
-w:dch highlights information to 




1720.lA) provides informatio,1 




medical/dental and many other 
topics. The instruction 
describes 38 locations, and it 
can help you choose an overseas 
location as well as provide you 
valuable information once you 
get there. 
For additional overseas 
information, call the overseas 
Transfer Information Service 
(OTIS) between 0800-1630 E.S.T. 
Monday through Friday at 
AUTOVON 224-8392/8393. We will 
accept collect calls from 
within the continental United 
States at (202) 694-8392/8393. 
For your convenience, an 
answering machine will take 
your name, message an d 
telephone number after.hours 
and on weekends. An OTI S 
operator will return your call 
as soon as possible. If you 
don't require an immediate 
response, write Commander, 
Naval Military Personnel 
Command, Navy Department 
(NMPC-662), Overseas Transfer 
Information Service (OTIS), 
Washington, DC 20370-5662. 
DAIITES 
The Defense Activity for 
Non-Traditional Education 
Support (DANTES} is the 
defense-wide support activity 
for voluntary education. 
Through DANTES, mi litary 
personnel can pursue 
independent study for college 
credit and take various tests 
(CLEP, DSSTs) for college 
credi t. Additionally, DANTES 
offers standard college 
entrance tests (ACT, SAT) and 
the graduate record exams (GRE) 
to active duty personnel. 
Further i nformation on these 
services may be obtained from 
your Education Services Office 
or your Navy Campus education 
specialist. 
PSRSIIPPDft 81H1nUr CA 
Th• PERSOPPDBT Nont•rey i • 
• detacbaent of the Per • onnel 
Support Activity San Pranciaco. 
The ai •• ion of thi • detacu,ient 
i • to provide con • olidated 
per • onnel, pay, and tran •por-
tation • ervice • to all Navy 




aunuaa srmas aouu 
Office • 
llonday-Tue • day 
Wednesday 





Daily (except Wedne•day) 
0730-1630 
Wedne• day 0900-1630 
lat, 3rd Saturday 
(Bxc•pt Holiday Weekend• ) 
0900-1500 
Baergencie • - Any tiH during 
nor • al vorking hour •• After 
1700 contact duty per • on at 
"6-3058 
ftl aowa LIIITim 
Officer in Charge 
CW0t Phillipa 646-2348 
Aaaiatant Officer in Charge · · 
YHCS Schaitt 646-2348 
Adaini • trative Support 646-2348 
Military Peraonnel 646-2346 
Cu• toaer Service 646-2746 
Voucher • /Claiu 646-3056 
Kilitary Pay 646-2577 
LIIBT TRAI• IIIG 
LMET is required for all 
fleet bound personnel 
transferring to Type duties 2, 
3, 4 and 5. These courses are 
mandatory for all £5-£9 
person~el. New E7s are also 
all required to attend the LCPO 
course in addition to the LPO 
course they attended prior to 
advancement to E7. 
If by administrative 
oversight you are ordered to 
LHET and you have already 
attended, your command should 
ivise your detailer by 
- ~ssage, citing command service 
record verification as 
justification for cancellation 
of course and orders 
modification. 
OPPJCBR ASSIG.-BN'l' PaOCBSS 
~b~-p~jID~~Y-£9Dli~~~~!j9D§_jD_!b~-9llj~•~-,••J9DNDS-P~9~••• 
~~~= Needs or requirements of the NavyJ Individual profeaaional 
needs; Individual assignment preferences. 
To successfully coordinate these conaiderationa, your 
assignment officer is respponsible for utilizing all available 
inputs to assign you to the best job available. 
The assignment process can become a very complicated balance 
between the three factors mentioned above. Billet availabilities 
are generated on a priority basis from sea and shore plac• • ent 
desks within the Distribution Departaent (NMPC-4) at Naval Military 
Personnel Command, and this forms the baaia for your detailer'• 
•shopping list.• Your professional record and projected r:otation 
date (PRD) are used to refine this •shopping liat• to a aaaller 
list of possible assignment options. 
Your detailer uses your microfiche record, Officer Data Card 
(ODC) and preference card as the principal tools in the refineaent 
of options for your next assignment. Here•s how the detailer dou 
it and what you can and should do to help: 
~i~sglj~b~_s,~gsg. A review of your perforaance record 
determines your qualifications attained during previous and current 
tours and is used to determine your level of performance. Make 
sure that fitness reports are complete, particularly where 
•Employment of Command• (Block 21) and •outi•a Assigned• (Block 28) 
are concerned. 
Also, a periodic review of your microfiche record will help you 
determine whether all fitness r•ports have been received by NMPC 
and filed in your record. MILPERSMAN 5030150 contains procedure • 
for requesting a copy of your microfiche for review. 
Dlli~~~-D•l•-~•z~_lDDtl• Your ODC is used by the aasignaent 
officer to track educational achievement, service achools attended, 
assignment history, and any other qualifications. Your ODC is 
periodically mailed to you for update. When you receive it, • ake 
sure it is current, particularly Blocks 52-68 and 72-91. NAVPERS 
15839 series, Volume II, contains the details on updating ODCs. 
Dllj~,s-lS$l$S~D~~-•D~-l~S•9D•l-1DlR~••tjgD_,.s~_lDll1~l-
Your detailer uses this tool as the prilllBry ba • is for aetermining 
your desires. Clearly spell out your desires in ord•r of 
preference. Additional information which will assiat the detailer 
in the assignment process are work/home phone numbers and 
addresses, dependent data and preference for graduate education. A 
new automated form haa been available since Sept•ber 1984 which 
will allow your preferences to be entered into a computer for the 
exclusive use of your detailer. 
In summary, the assignment process depends upon accurate 
information. Your detailer, as your representative in thia 
process, depends upon you to give the information needed to assign 
you to the best possible job available. 
STAR 
The STAR program offers first-term petty officers and 
designated strikers the opportunity to reenlist for six years 
for guaranteed training and potential accelerated advancement. 
Details and eligibility requirements are contained in MILPERSMAN 
106002~. Personnel must be a designated striker in paygrade El 
or senior; have completed at least 21 months, but not more than 
six years, of continuous active naval service and not • ore than 
eight years of active military service; have performance 
evaluations averaging 3.5 with no mark below 3.4; meet ADVAB 
score requirements for training requested; be recommended by 
commanding officer. 
STAR/SRB request& must be submitted separately. Submit STAR 
requests on an Enlisted Personnel Action Request 
(NAVPERS-1306/7) or message to NMPC-438 (not your detailer) via 
your commanding officer. SRB requests should include the 
date/time group of the ATAR approval message in the Remarks 
section. Commanding officers are authorized to reenlist 
personnel under the STAR progra111 (non-SRB ratings) without prior 
approval fro~ Commander Naval Military Personnel coalll8nd except 
when training is to be guaranteed. See your command career 
counselor and find out what t::'l'AR r11n nn fnr vnu . 
i . 
E7-E9 OP FOR SELECTION? 
CBBClt YOUR SERVICE RECORD NC. 
Your microfiche service record is updated at the end of your 
enlistment or enlistment-as-extended. Pages 2, 6, 7 and 10, 
evaluations (£5 and above only) and SGLI beneficiary designator 
forms should also be updated as necessary. 
When rev i ewin g your record ensure that all ~valuatio _ns ar~ in 
your record. Evaluations are usually placed 1n the microfiche 
record wit hin two weeks of receipt at NMPC. All other updates are 
usually in the record within six weeks of receipt. 
Letters of appreciation and commendation are no longer filed in 
the microfiche service record. Such letters are to be noted in 
evaluations. 
Except for evaluations, information missing from your record 
should be submitted via certified mail to Co~mander, Naval Military 
Personnel Command (NMPC-312), Washington, DC 20370-5312. Hissing 
evaluations should be submitted to NMPC-322. All information 
should be submitted via your command. 
If you are going before a selection board and find something 
missing from yo u r record, make two copies, one copy for the board 
and one copy to be filmed into your record. The copies should be 
forwarded via certified mail with a cover letter from your command 
stating that one copy is for filming and the other copy is for the 
selection board. 
If you are going before a selection board and wish information 
from your current enl istment to be available to the board, forward 
the information to the president of the board (e.g., President, 
FY-85 CPO Active Selection Board) in care of the Selection Board 
Services Branch (NMPC-321). 
Send only photocopies of documents. Doc~ments are not returned 
after filming or submission to selection boa:ds. 
NOTE: Pages 4, 5, 9, 11 and 13 are on:y filmed at the end of 
an enlistment-as-extended. 
. One.of the most important aspects of preparing for advancement 
1s the Personnel Ac ✓anced R_equirements• (PAR) sheet. It provides 
a checklist that individuals use in pre~aring for their next rate 
and that commands use in determining read1ness for advancement . 
PAR is designed to check only the minimum requirements for 
advancement. It is broken into three sections: Section I lists 
the various administrative requirements (length of service and time 
in r~te); Sect~on II li s ts formal school and other training 
requ1rements (1f any) and recommended training for improvea 
pe 7f~rmance ~n rating; Section III lists occupational and military ability requirements based on current occupational standards as 
publi s he? in _ the •Manual of Navy Enlisted Manpowe r and Per so nne l 
Cla~s i f1cat1ons and Occupational Standards (NAVPERS-l8068D), 
Section I. 
Section Ill of the PAR contains only broad statements about 
what a person must be able to do at t h e next higher paygrade. 
O~te~ due to command equipment, mi ss i on and ope r ations, it is 
d1fficult to demonstrate all the skills necessary for advancement . 
Therefore, the PAR is intended to provide a basis fo r eva l uating 
personnel and determining ability for advancement. 
_H~ny time~ you see the PAR sheet being s igned only to make the 
individual eligible for advancement . Remember , it only hurts the 
individual being recommended. If you are ad vanced and unable to 
perfor~ at the high~r paygrade it will be reflected in your 
evaluations, and not in the evaluations of the person who signed 
the PAR for you. 
CALEIID!Ut OP EVENTS 
APRIL 1985 
7 - HAPPY EASTER 
12 - Active E-8, E-9 Selection 
Board 
15 - Commander (Staff, Active) 
Selection Board Convenes 
Federal and State Income 
Taxes Postmarked TODAY. 
20 - Saturday ID Card Issue 
23 - PASS Liaison 
Representative Meeting, 
0810 , Room Elll 
25 - E4-E7 Military Leadershi ( 
and E3 Exams at 0745, 
PSD, Room Elll 
28 - Daylight Savings Time 
Begins. Turn clocks 
AHEAD one hour at 0200 
30 - £9 Evaluations due. 
IIAY 1'85 
4 - Saturday ID Card Issue 
6 - Lieutenant Commander 
(line, active) Selection 
Board Convenes 
12 - Mother's Day 
14 - Sailor of the Year Board 
18 - Saturday ID Card Issue 
Armed Forces Day 
21 - PASS Liaison 
Representative Meeting, 
0800, Room El 11 
27 - Memorial Day (Holiday) 
30 - E4-E7 Military Leadership 
and £3 Exams at 0745, 
PSD, Room Elll. 
31 - Ensign FITREPS due . 
.JUNE 1985 
1 - Saturday ID Card Issue 
2 - Lateral Conversion 
Requests for Septemb er 
exam due to NMPC 
3 - CPO (active) Selection 
Board Convenes 
12 - Applicati on for 
Transfe r/Re-designat ion 
Board due UMPC-211 
14 - Flag Day 
15 - Saturday ID Card Issue 
16 - Father's Day 
20 - March £4-£5 Exam Results 
mailed from exam center 
25 - PASS Liaison 
Represen t ative Meeting, ( 
0800, Room £111 
27 - £4-£7 Mil it ary Leadership 
and E3 exams at 0745, 
PSD, Room Elll 
30 - £4 Evaluations due 
NAVAL POSTGRADUATE SCHOOL 
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GENERAL 
MANAGER'S MESSAGE 
The Management and Staff of the Commissioned Officers and 
Faculty Club take this opportunity to extend a most cordial welcome to 
all newly assigned Officer Students and thelr families. We hope that 
you will find your tour of duty here as pleasant and productive as those 
many others who have gone before you. 
The Club's premises are an integral part of the old renowned Hotel 
Del Monte. They reflect in full measure the beauty and the elegance of 
decor which made the hotel one of the most famous pleasure hos-
telries in the nation. In an area such as the Monterey Peninsula, which 
is well noted for the excellence of its many fine restaurants, the cuisine 
of the Club takes second place to none. In the face of continually rising 
costs, we wage a constant battle to maintain this excellence without 
resorting to unrealistic prices, or compromising with quality. We are 
convinced that the Club offers far more in food and liquor quality, 
warm hospitality, service and general appearance than you'll find for 
your money elsewhere. 
We realize that you will be involved in a very heavy and concentrated 
schedule of academic work and that occasional relief and escape are 
essential. The primary purpose of the Club is to provide a place and an 
atmosphere in which you can relax, socialize, and forget for a time the 
daily problems. If we succeed in providing this, then our efforts will 
have been fully justified. 
ihis is your Club. We urge you to use it. For individuals, groups or 
families, there is no better place for your social and general off-
duty activities. 
We extend to you, and to your families, a warm invitation to slop by 
our Front Office anytime during business hours. We'd like to meet you. 
We want you to have the latest copy of our monthly Club Bulletin, in 
which current activities are detailed. We'll be most happy to explain the 
many services which await you, and it will be our pleasure to show you 
our various lounges, cocktail rooms, dining facilities, ballrooms, 
rooms for private parties, and so on. If you have questions we'll be glad 
to help, and if we don't know the answers, we can likely direct you to 
someone who does. 
On behalf of the entire Staff of the Club, I offer you all, in the spirit of 







Easler Sunday falls on 7 Apri l this year and in keeping with our 
policy of opening the Club on certain important days when we 
would normally be closed, we've prepared a special buffet to be 
offered our patrons on Easter. 
Hours of service will be 1230 to 1730 in El Prado Dining Room, 
with cocktails available in El Prado Lounge during the same period. 
Following is our Easter Sunday menu: 
ICED RELISHES/DEVILED EGGS 
MELON BASKETS/THREE BEAN SALAD 
FRESH SPINACH AND MUSHROOM SALAD 
MOLDED FRUIT SALAD/HOMEMADE POTATO SALAD 
CUCUMBERS IN SOUR CREAM DRESSING 
GLAZED BAKED HAM/CHICKEN ORIENTAL 
CURRIED RICE/POLYNESIAN PEPPER STEAK 
DELMONICO POTATOES/HARVARD BEETS 
DILLED CARROTS 
BRUSSEL SPROUTS AND WATER CHESTNUTS 
PINEAPPLE FRITTERS/SYRUP 
PARKERHOUSE ROLLS/RAISIN MUFFINS 
WHIPPED BUTTER AND JAM 
ASSORTED PASTRIES/PUDDINGS/JELLOS 
The price is a low $8.50 and for children and under 10 years of age, 
the price will be $4.25. 
Won't you join us? Set aside Easter Sunday and bring the family to 
the Club for dinner. Remember the date: 7 April, with service from 
1230 to 1730, and cocktails available at the bar. 
Reservations for the dinner are a must In order that we may pre-
pare properly, 
Reservations will be taken through Friday, 5 April only, or until 
sold out. 
No brunch will be served on Sunday, 7 April, when we offer our 
Easter Sunday BuffeL On thls date, breakfast will be served for BOO 




P: Easter Sunday 
Buffet Dinner 





R: Ginger Pot Roast 




R: Stuffed Green Peppers 




R: Simmered Polish Sausage 
Spaghetti with Meatballs 
THE FRONT OFFICE IS OPEN MONDAY-FRIDAY: 0900-1630; SATURDAY AND SUNDAY: OFFICE CLOSED 
FOR RESERVATIONS OR INFORMATION CALL 372-1339 OR 646-2170 
CLUB CALENDAR 
MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY 
1 2 3 4 5 
R: Baked Meat Loaf R: Beef Cordon Bleu R: Barbecued Chicken R: Captain's Seafood Platter P: Foll Service 
Fried Chicken Deep Fried Ash portion Grilled Pork Chops (fried Shrimp, Oysters Dinner 
Ash Sticks) 
8 9 10 11 12 
R: Baked Lasagna 
R: Beef Balls Stroganoff R: Grilled Steak R: Barbecued Spareribs 
Pepperoni & Sausage Pizza P: Foll Service 
Beef Pot Pie to order Fried Chicken B: Staff Wives Dinner 
Deep Fried Breaded Shrimp Luncheon - 1200 
15 16 17 18 19 
R: Breaded Veal Cutlets R: New England R: Roast Steamship Round R: Chicken Cacciatore P: Foll Service 
Syrup Glazed Comish Hen Boiled Dinner Fried Cod Flllet Baked Tuna Noodle Dinner 
Braised Shortribs Casserole 
22 23 24 25 26 
R: Barbecued Sparer! bs 
R: oven Roast Beef & R: Grllled Salisbury Steak 
Southern Fried Chicken 
R: stuffed Frankfurters w/ P: Full Service 
Brown Gravy Breaded Pork Chops Golf Course - Cheese & Bacon Dinner 
BralSlld Liver & Onions NPS Ladles Golf Assn. Baked Ham 
Luncheon - 1300 
FACILITIES 
29 30 CODE: 
T-Trident N- La Navia P- El Prado 
R: Baked Meat Loaf R: Beef Cordon Bleu 
G-Galleon NT - La Novla Terrace R- El Rancho 





P: Foll Service 
Dinner 
13 
P: Foll Service 
Dinner 
NT: lnt'I. Comm. 
Cocktails - 2215 
20 
P: Foll Service 
Dinner 
27 








HOURS OF OPERATION: 
El Prado: Lunch 1100-1315 M to F (salad bar, soup, dessert) 
Dinner (1730-2100) Friday and Saturday 
• J Brunch (1000) Sunday (also in La Novia and Terrace) 
El Rancho: Breakfast 0645-0900 (contintentat after 0730) 
(cafeteria) 0800-1000 Saturday 
Lunch M to F (sandwiches, hot meals, etc.) 
Dinner 1700-1830 
Trident: Lunch 1100-1315 M to F 
FOOD SERVICE 






Contintental - Price based on items selected 
Sandwiches $.95 to $2.45 
Hot meal of the Day $2.95 
Soup $.70 (small) and $.80 (large) 
Chill $1.10 (small) and $1.55 (large) 
Bold Baron Buffet $5.75 (Fridays only) 
El Rancho (see calendar page for specific entrees) 
$ 5.75 (Regular $3.30 for essential service patrons) 
El Prado full service dinners 
Prime Ribs, 14 oz., Yorkshire Pudding 
New York Steak, 14-15 oz. 
Pacific Sauteed Salmon Steak 
Calamari & Teriyaki Steak Combo 
Chicken or Veal Cordon Bleu 
Captain's Seafood Platter (includes 
calamari , prawns, fillet of sole, clams) 







Baked potato - except for Prime ribs - Rice Pilaf, 
Fresh Garden Vegetable, Soup du Jour, Rolls, Coffee. 
Assorted desserts are $1.00 extra. Cocktails and 
wine available) 
A!acarte menu for April: Chicken Fried Steak with 
Mushroom Sauce and Mashed Potatoes & Teriyaki 
Steak $3.00 
Juices, Scrambled Eggs, Hash Browns, Ham, 
Rolled Filet of Sole, Steamed Rice, Beef Top Round, 
Homemade Biscuits, and Complimentary Glass 
of Champagne $5.75 
BEVERAGE SERVICE: 
Trident M,T,W,Th - 1100-1330, 1600-2300, Fridays 
- 1100-0100, Saturdays 1600 -0100 
El Prado: Fridays - 1730-2200 , 
Saturdays 1730-2200. 
NOTE: Complimentary hors d' ouevres 1500-1900 in Trident 
ADMINISTRATIVE NOTES 
Essential food servic e will be provided in El Rancho on M, T, W, Th, 
and Sunday 1700-1830 
Children: Parents are encouraged to bring their children; please be 
watchful of their behavior so as not to disturb other patrons. 
Smoking : Ask for specially designated non-sm oking sect ion if that is 
your preference. 
Tipping: Waitpersons should be tipped according to custom if they 
have provided satisfactory service; the tip is shared with bus -
persons. 
Attire: Daytime: Cloth ing suitable for classroom or office work. 
Nighttime: Informal, to Include slacks, open co llared shirt; no 
Levis or T-shirts. 
Driving assistance: the consequences of driving under the Influence 
of alcohol can not only be traumatic, but long-term damaging . If 
you feel that you, or anyone in your party, needs help to be 
driven safely home, contact a member of our Staff or call the 
Quarterdeck Duty Officer - ext. 2441 
APRIL 
SPECIAL EVENTS 
3/11 - Staff Wives Luncheon - Ballroom, 1200 
3/13 - Intl. Comm . Cocktails - La Navia Terrace, 2215 
3/24 - NPS Ladies Golf Assn . Luncheon - Golf Course, 1300 
EASTER SUNDAY - APRIL 7 
BUFFET DINNER 
See page one for full information on our spec ial Easter Buffet. 
CONSOLIDATED PACKAGE STORE 
Tuesdays through Saturdays - 1000-1700 
Fridays - 1000•1800 
Closed on Sundays, Mondays and Holidays 
Inventory: Closed on inventory days until we have 
finished our work. Call us to check. You might 
save yourself a wait. 
For CPS informa tion dial direct - 373-7511 
CATERING SERVICE 
The Club operates a complete Catering Service for all your special 
party needs, whether at your home or in one of our facilities. 
For information call the Catering Manager, Agnes Bomarito, 
at 372-0875, Tuesdays through Saturdays. 
RECREATION FACILITY 
The Office is open Mondays through Fridays 0800-1300 and 1400-1600. 
Recreational Services 
Naval Postgraduate School 
Monterey, California 93942 
Gymnasium - 646-2497 
0730-2100 Mondays through Fridays 
1000· 1500 Saturdays 
1300- 1800 Sundays 
Child Care Center and Pre-schoo l - 646-2734 
0745-1700 Mondays through Thursdays 
0745-0130 Fridays 
1700-0130 Saturdays 
Church hours Sundays by arrangement with Chaplain 
Golf Course - 646-2167 
0730 -1800 Mondays through Fridays 
0630-1830 Saturdays, Sundays and Holidays 
Swimming pool 





POSTAGE AND FEES PAID 
DEPARTMENT OF THE NAVY 
DoD-316 
BULK RATE 
DP2 O'Dell FNOC 
Sailor of Year 
DP2 Kevin F. O'Dell has 
been chosen as the 1984 FNOC 
Sailor of the Year. 
O'Dell was instrumental 
in establishing effective 
accounting procedures for 
computer diskettes and tapes 
,..-~ t FNOC. 
About the recognition for 
his work, O'Dell said: "1 
like to work, see things 
work efficiently, and save 
the government money." 
In the awards ceremony, 
DPSN Laura G. Ashworth was 
named the 1984 FNOC Junior 
F.nlisted Sailor of the Year 
by the center's commanding 
officer, CAPT Harry E. 
Nicholson. 
Military awards 
The Super I nten dent pre sen te d 
the followlng awards 111 a cere-
mony held recently: 
Defense Meritorious Service Medal 
LCDR John F. Teates, USN 
Navy Commendation Medal 
CDR James Y. Wallace, Ill, USN 
LCDR Ronald F. Bennett, USN 
LCDR John M. Graham, SC, USN 
LCDR Dana J. Nielson, USN 
LT Will lam E. Pertle, USN 
Afr Force Commendation Medal 
1 ST LT .le f trey Harker, USAF 
Navy Achievement Medal 
LCDR John E• Johnson, USN 
LT Ivon R. Yo ung, Sr., USN 
CAPT Ray M. Rapert, USMC 
USSR topic of 
ASNE meeting 
The Monterey Peninsula 
_ Chapter of t he American So-
ci ety o f Naval Engineers 
(ASNE) wi ll meet Tuesday, 
Ap r. 2, a t 1100 in the La 
Navia Room. 
Du ri ng the meeting, Dr. 
Al lan Krau s, an NPS profes-
~o r of mechan i ca l and e lec-
t r i ca 1 e n g i n e e r i n g , w i 11 
p r ese n t "Imp res si.on s of nn 
Eng i neer Tra vPl in g in t he 
SoviPt Union. " 
Attendee s may bring a 
lunch or purc hnse one f r om 
the o ffice r 's cluh. 
DD form 1348 
Walk-thru of DOD Requisi-
tion Documents (DD Form 
1348) to the comptroller for 
payment of issues from Ready 
Supply Stores or the Office 
Supply Issueroom was resumed 
Mar. 15. Hours of operation 
are 1000-1100 and 1400-1500 
Monday through Friday. 
NPS computer 
club to meet 
The NPS Hobby Computer 
Club will have a general 
meeting Thursday, April~. 
at 1900 in Ingersoll Hall, 
Room 122. 
A demonstration of per-
sonal computer products will 
be conducted by Texas In-
struments during the meet-
ing. 
For further details about 
the meeting, contact either 
LT D. Gannon or LT H. Sun at 
ext. 2056. 
Classified ads 
Ads must be plared by NPS per-
sonnel (faculty, students, staff) 
and be noncommercial In nature. 
Ads may be submitted In person 
or via mat I/guard mar I, and must 
reach the Publlc Mfi,irs Office no 
later than noon Monday for publl-
cat I on In that week's Issue, Ads 
will be run on a first come, first 
served basis. Please notify 
the PAO of any ad cancellatlons by 
calllngext.2023. Ads will be 
run tor a maximum of two weeks 
unless resubm I tted. 
I CARAT TOTAL WEIGHT DIAMOfl) COCK-
TA IL RING set in yellow gold, 
5400 or best offer. Call Mel Issa 
after 1900 at 899-1680, 
1981 CHEVY CHEVETTE DIESEL Ex-
ce I lent cond It I on, S 2999. Ca I I 
Steve, ext. 3414 or 37 2-4197 and 
leave message. 
1982 LINCOLN TOWN CAR, Exe. cond. , 
charc oa r grey, 58 ,00DK, Ca 11 Bob 
at ext. 222 8, or 659- 3618 and 
l eave mess age. 
16' ROCKWOOO POP-IP CAMPER sips 6 , 
In c l. pr opane stv & hter, s ink 
I ce bo x, an d more. S I ,2Q5 o,b. o. 




Beginning Apr. 1 exercise 
classes will be held in the 
gym Monday, Wednesday and 
Sunday from 1645 to 1745 
with instructor Lisa 
Hegland; and from 0915 to 
1015 and 1645 to 1745 on 
Tuesday and Thursday with 
Bonnie Himes. Classes are 
$1.25. 
How far 
do you run? 
If you run from the front 
of the gym, around Lake El 
Estero, then back to the 
gym, you are running 1.86 
miles. 
April Fool 5K run 
The first annual April 
Fool SK Fun Run will be held 
Apr. 1 at 1645 in front of 
the NPS gym. Registration 
is required and there is a 
$2 fee. For more informa-
tion call the rec office at 
ext. 2466. 
Bike tours 
The rec department is 
sponsoring several bike 
tours. For more information 
call ext. 2466. 
NPS Golf team 
looks for pros 
The new golf season will 
begin soon and experienced 
golfers are needed for the 
NPS team. For more infor-
mation call LCDR Clinton 
Inouye at ext. 2181 or 2183. 
Socko tourney 
A one pitch socko tourna-
ment will be held Apr. 6 and 
7 beginning at 1000. Regis-
tration is $25 for each team 
and at least four teams are 
needed . Members of the win-
ning team will receive t-
shirts. Call ext. 2466 for 
more information. 
4 
I Civiscoop I 
NEW Elof'l...OYEES: 
Naval Postgraduate School 
Rodney T. Eldr i dge 
Hs I-JI an Lee 
Dorothy Lemke 
Phyl lls McClellan 
Margaret A. Rogers 
Patricia T. Sapienza 
Engineering Tech 











Appl I cations for the fol low Ing vacancies are now being accepted In 
the Clvl I Ian Personnel Office. Consul t the Merit Staffing Program 
announcements In youl' department for further Information. 
Posl tlon & 
Announcement I Location Grade Closing Dates 
Computer Specialist 
C2 positions) FNOC GS-09 Until fl I led 
84-46.2 
Computer Prograrrmer FNOC GS-09/ U Untl I f I lled 
84-71 .3 
Computer Progranrner FNOC GS-09/U Untl I f I I led 
84-88-2 
CIVILIAN AWARDS 
Sustained Superior Performance Award 
Da Sun Colston, custodial worker, FNOC 
Scholarship program announced 
The Federal Personnel Council and the San Francisco Bay 
Area Federal Executive Board are offering scholarships for 
Prof. Gary Poock 
receives awards 
NPS operations research 
Prof. Gary Poock recently 
received awards from two 
scientific associations. 
The San Francisco Bay 
Chapter of the American In-
stitute of Industrial Engi-
neers recognized Prof . Poock 
as the industrial engineer 
of the quarter for his work 
in applied automatic speech 
recognition. 
This research is paving 
the way for computer users 
to control a system with 
voice rather than keyboard 
commands. 
He also received the 1984 
outstanding achievement a-
ward of the American Voice 
Input/Output Society for his 
work as editor-in-chief of 
the society's scientific 
journal. 
children of permanent fede-
ral civilian employees or 
retirees of northern Cali-
fornia federal agencies. 
Also eligible for these 
scholarship awards are 
youths employed under the 
Youth Opportunity Program 
(the President's Stay-In-
School Campaign or the Sum-
mer Youth Opportunity Cam-
paign). 
Ten $1,000 awards will 
be granted to graduating 
high school seniors between 
January and June, 1985. 
Application deadline is 
April 19, 1985. 
Additional eligibility 
requirements and applica-
tion forms may be obtained 
from Dawn Morris, Civilian 
















LA NOVIA ROOM 
(POC: LCDR MAIXNER, EXT 34271 
• 
-2 TO 4-
COMPOStTES IN rlRE SEMINAR 
S/101 A/E 
(POC: CDR FRASER, EXT 2SB1l 
-:,.. 
THESIS DEADLINE FOR WfNTER 
QUARTER GRADUATES 
1200-1300 
NAVY RECRUITING HOUSTON 
LUNCHEON 
RARBARA MCNITT BALLROOM 
(POC: A. BOMARITO, EXT 2170) 
-7-
0800-1200 
EASTER SUNDAY WORSHIP SERVICE 
KING HALL 




Veterans who have been 
awarded Armed Forces, Navy 
or Marine Corps Expedition-
ary Medals for Grenada or 
Lebanon, and who enlisted 
after Sept. 7, 1980, may be 
eligible for veteran's pre-
ference in federal employ-
ment. 
Veterans must have per -
formed on activ e duty in the 
armed forces for two years 
or the full period called to 
active duty. 
For additiona l informa-
tion and eligibility deter-
minants contact either Mary 
Jo Fagan at ext. 2001 or 
Deborah Baity at ext. 2146, 
or stop by the Civilian 
Personnel Office. 
C 
